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mLearning: A Personalized, Spontaneous, 
Anytime, Anywhere Way to Learn
Mobile devices have changed the way we communicate with our 
friends and family, obtain data and media content, and find 
answers to everyday questions. Building on this trend, mobile 
learning, or as it’s known today, mLearning, has emerged. 
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Why mLearning and Mobile Content Delivery?
With an increasingly geographically-dispersed employee base, organizations 
are looking for ways to communicate and educate employees in ways that 
meet the demands of our interactive, real-time world. 

Global mobile 
data traffic 
has grown 

18-fold 
over the past 

5 years.
2,500

plus times per day 
average user 
touches their 
mobile phone

Digital usage 
reached 

5.7 hrs
per day in 2017

Worldwide, 
consumers have 

spent over 

$100 billion
on mobile apps 

in 2018

50-60% 
of  the day employees 

are away from 
their desks

Attention 
spans are 
shrinking
to less than a 

goldfish

Mobile learning is not just offering eLearning content on a smart phone. 
It is a more interactive way to deliver content to a workforce who is 
accustomed to getting information when and where they need it.
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With an increasingly geographically-dispersed employee base, organizations 
are looking for ways to communicate and educate employees in ways that 
meet the demands of our interactive, real-time world. 

Flexible

Learners 
control time, 
place, path, 
and pace of 

learning

Low Cost

Affordable
alternative to
time intensive

and
expensive 
in-person 
education

Accessible

Available
24/7, just like
how learners
are used to
getting info

Measurable

Mobile app
analytics 
provide 

insights into 
usage 

patterns and 
behavior

Easy to
Administer

Communication 
built in; BYOD 

philosophy 
allows 

employees to 
use preferred 

device

BENEFITS 
of 

Mobile 
Content 
Delivery



FIVE KEYS TO SUCCESSFUL mLEARNING
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Ensure Targeted Content Development

Customize to the specific needs of the organization

“Chunk” into content pieces that can be 
delivered in less than 10 minutes; Micro-learning 
takes place in 2-3 minute segments

Deliver via a multi-media experience 
due to today’s shrinking attention span

Target skill level and customize content 
for individuals and groups

Use for standalone content or to supplement 
and reinforce in-person learning

Provide Access to Real-Time Data

Use gamification techniques to keep employees engaged

Make learning contextual (use of GPS tools) 
and time-based

Utilize affordable solutions that can 
be easily modified

Ensure timely access to learning
in authentic working contexts

Leverage real-time access so employees can 
be in control of learning experiences 
(where, when, and how they learn)
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FIVE KEYS TO SUCCESSFUL mLEARNING
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Incorporate Employee 
Engagement Tools 

Provide recognition either through badges or customized
messages

Leverage push notifications for regular 
inspiration, challenges, and communication

Build in team member communication 
options, so they can encourage and support 
each other digitally

Ensure ability to create learning communities/teams 
within the organization

Provide team leader access to tools to ensure
ownership and accountability

Make Measurement Easy & Fast

Provide daily monitoring of progress

Include easy to administer assessments

Monitor employee content engagement, 
e.g. length of time in sections, # completed, 
feedback on content

Use information to determine if content is 
meeting organizational and employee 
expectations

Provide capability to easily segment; 
include team leader access
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Technology Needs 

Leverage expertise of others who have built the framework for
you, thus freeing up your organization’s technology resources 
for other projects

Use BYOD “bring your own device” philosophy

Keep onboarding simple an easy, 
with just an email to get started

Utilize App technology to ensure 
easy access and familiarity

Ensure 24/7 accessibility

FIVE KEYS TO SUCCESSFUL mLEARNING
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What types of projects work best?

Professional Certifications

Higher, Middle, and Lower Education Courses

Product Knowledge

Customer-Facing Education

Resource Directories

Compliance Training

In-Person Training Supplements

Health & Wellness Programs

And, so much more!
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THE MINDFUL PLANET DIFFERENCE

 Digital app framework that’s ready-to-go and designed to 
support bite-sized content and multi-media delivery.

 Employee engagement tools built in – including stickers,
leaderboards, and gamification to make it fun.

 Robust administrative portal functionality to help you 
measure and communicate in real-time.

 High-touch, customized consultation from business 
people who average 30+ years in corporate America.

 Affordable pricing for businesses of all sizes.

READY TO BEGIN?
Your Needs. Our Technology and Support.
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We offer:

Our expertise is in providing bite-sized content and tools that:

• Maximize engagement
• Inspire action and retention of info
• Support and motivate learning

With decades of experience working in some of the largest 
companies in the world, we know what gets results. 

Email Kevin Walsh at 
kevin@mindfulplanet.world

for a personalized quote today.

mailto:kevin@mindfulplanet.world
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Email Kevin Walsh at
kevin@mindfulplanet.world

for a personalized quote today.

Learn more at:
www.mindfulplanet.world/
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